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AIM AND VISION

SHRT 3524 3R fas=

Our motto is Sheelam Karmasu Kaushalam. Means your character
show excellence in work

We at Anushasan The Civil Services Society working since 2019 our
aim is to provide every possible assistance to the students regarding
UPSC civil services examination (CSE) preparation. Many of the
students who want to crack the civil services exam often find them
self confused when it comes to preparation a comprehensive
startegy and building proper approach and vision for crack this
examination.

Anushasan The Civil Services Society try to Give a platform or
ecosystem of passionate aspirants providing them proper guidance
where they can converge and converse through regular interactive
session and activities . Not only this but we also try to help poor or
not capable students who wants to crack this exam but due to lack
of proper resources and guidance they can't do that similarly our
futuristic vision is to develop and create friendly and knowledgeable
environment and give our best to help passionate aspirants to crack
this examination from all over India Students.
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PREFACE
PENICEI]

The material presented in this prospect has been written up for the
use by new society members of Anushasan. This gives an insight
about activities and events taking place in the society. This
initiative has been taken for students to thoroughly understand the
working and management of Anushasan. The need has been long
felt of a readable sketch of Anushasan, past, present and what it
stands for .

For over two years, the society has been on quest to guide and
help young minds aspiring to prepare for civil services examination
. We hope this will give an insight to the students hoping to
become part of our society.
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ABOUT ANUSHASAN
SR & 91 H

Anushasan The Civil Services Society is established in the year 2019
an independent body with a view of establish a benchmark to achieve
excellence in the toughest competitive exam in the country , i.e civil
services exam.

We at anushasan to provide every possible assistance to the students
regarding UPSC Civil Services examination (CSE) preparation many of
the students who aspire to crack this examination but due to lack of
guidence , resources also financial problems they can't do that .so our
vision is to help it out from this situation and provide everything related
to examination . Anushasan The Civil Services Society try to create an
ecosystem of passionate aspirants by providing them a platform where
they can converge and converse through regular interactive session to
help in Civil Services examination. We welcome Students from cutting
across all over India course , year and ambitious .Be part of the family
if you have the zeal to contribute, grow learn and crack UPSC CSE
together .
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Learning is not the product of teaching. Learning is the product of the activity of learners.



DEPARTMENTAL PROFILE
fAuUrT Trer=s

Anushasan have 4 main department basically for day today functioning for wellness of
Anushasan The Civil Services Society .
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ADMINISTRATIVE BRANCH
U SRl

Ty

ADMINISTRATIVE BRANCH

The Administration Branch deals with establishment and personal matters of Hon’ble
Chairman/Hon’ble Members and Candidates& other members of the Society.

While the service conditions of Hon’ble Chairman and Hon’ble Members are governed in
accordance with the provisions contained in Anushasan CSS (Members) Regulations, 2019, the
same in respect of other separate set of Rules known as Anushasan civil services society
(member) Regulations, 2019.

The main items of work dealt with Administration Branch are as under:-

Creation of posts, framing/amendment of Recruitment Rules for all the Ex. Candidates posts/matter
regarding CSS (Members) Regulations, 2019/matter regarding Anushasan (Staff) Regulation,
2019/Warrant of Precedence.

Personnel matters of Hon’ble Chairman/Hon’ble Members and other candidates/member of the
Society.

Preparation of annual budget/pay bills/matter related to audit.

Coordination and compilation work of all

Recording and maintenance of Annual Performance Appraisal Reports of members/Candidates of
the Society.

Allocation of subjects among various Branches/work study/modernisation of office/monitoring of
Society grievances under /prevention of sexual harassment of women at work places

Education is the most powerful weapon which you can use to change the world.
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Recruitment Branch
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Recruitment process by selection is made by any of the following methods:

(i) By interview only

(i) By Recruitment Test (RT) followed by Interview:

Most of the recruitment is handled by Recruitment Branch by interview only. RT is
generally resorted to when the number of posts is 15 or more and number of applicants
is also high or when some skill or proficiency of the candidates is alsoto be assessed.
The recruitment process is set in motion once a requisition for filing up vacancies in the
concerned Society/Departments is received in the Commission’s Office. The main stages
involved in the selection of candidates are as under:-

a) Receipt of requisition from the concerned Society/Departments for recruitment to a post,
processing of the requisition, framing of advertisement and its publication.

b) Receipt of applications online from candidates

c) Scrutiny of applications received from candidates in response to the advertisement
within the closing date.

d) Finalisation/ Shortlisting of the candidates to be called for interview.

e) Interview

f) Recommendation The shortlisting is based on criteria fixed by the Commission/Society.
In the first instance, all the candidates who fulfil  minimum eligibility in respect
of age, educational qualifications and experience (wherever required) are short-listed. If
this number is high and it is not possible to call all of them for interview, the Commission
further shortlists the candidates on the basis of some suitable shortlisting criteria as may
be fixed by the Society. Though this may vary from case to case depending on merits,
the Commission generally prefer to call candidates with higher experience in the relevant
fields or candidates with higher educational qualification as the case may be. The purpose
of shortlisting candidates is to restrict, to a reasonable limit, the number of candidates to
be called for interview keeping in view the number of posts/vacancy available at a time,
the number of candidates satisfying the Essential Qualifications and other conditions
prescribed. In order to rationalise the time of the Interview Boards and also to reasonably
restrict the number of candidates to be called for interview, a set of norms have been
adopted with the approval of the Commission Society .

After the candidates to be called for interview have been finalised, summon letters are
sent to the candidates asking them to report to the Commission’s Society for interview on
the prescribed date and time. Once the interviews are over, steps are taken to finalise the
Interview Board Report. After the selection is approved by the Commission, or Society the
decision is conveyed to the Members/Department and also to the candidate/candidates
recommended for appointment.The result is also published in bv the Recruitment branch. A
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There is no school equal to a decent home and no teacher equal to a virtuous parent.
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The examination branch of the society is entitled with the task of smooth conduction of
exam’s in the society whenever there is a need . They include examinations for recruitment
process and other timely exams conducted to access the growth of an individual in the
society . The examination branch of the society ensures assessment of each student’s
hard-work , dedication , knowledge in a fair and constructive manner .
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DEPARTMENT OF PERSONNEL AND TRAINING

AT TTLreTr AT

Department of Personnel and Training

DEPARTMENT OF PERSONNEL AND TRAINING deals with the (i) recruitment of students from
college and from outside through civil services examination.

(iplacement of successful candidates to various services, under service allocation department.
(iii) Administrative Vigilance- to oversee and provide necessary directions to programmes and
events, maintaining discipline and eradication from society.

(iv) Fromulation and implementation of policy related to society , policy of reservation in society if
applicable, under administrative branch.

(v) Welfare of Candidates and members of society.

(vi) Administrative Tribunals branch of society.

(vii) Increasing efficiency of society services.

(viii) Capacity Building/ Training.

(ix) Framing personnel policies in respect of various service matters applicable to society/
Commission members.

Don’t limit a child to your own learning, for he was born in another time.
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ACADEMIC ACTIVITIES
Srertores i tafeaT

ACSS offers a rich array of activities designed to respond to the highest intellectual and societal
aspirations of our students. In addition to classroom teaching, seminars, workshops, lectures and
presentations by distinguished visitors to the Society are regular features. This exposure to the
best minds in the country and abroad, and an awareness of the latest modes of thought equips
students to respond to the challenges and opportunities of an increasingly interconnected world.
What distinguishes ACSS is the constant endeavour to seek alternatives to conventional forms of
intellectual discourse. Learning isn’t just a classroom exercise at ACSS, ...it spills into formal and
informal discussions, paper presentations, inter disciplinary meets and film screenings. The issues
discussed include contemporary social concerns, political happenings, literary texts, the economy,
alternate modes of development and the cultural heritage of humanity. Field visits, project work
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and educational excursions give students the practical exposure and help them to apply
classroom knowledge to real life settings. Academic growth is facilitated through various talks,
workshops, seminars, conferences organised by the society as well as by society club. To facilitate
holistic development of students, the society provides various opportunities to students through
various Club associations and cultural and Hobbies activities. Participation in these forums aid
students to develop organisational and social skills, teamwork as well as leadership and also help
them to learn some hobbies for get benefits in her /his personality test. Students are encouraged
to conduct short research projects, surveys and reports.Realted with civil services exam Some of
the programmes have built into them the writing of a short dissertation, preceded by research
methodology workshops. Students ‘reports and surveys are published by the Society Annual
report and often find their way . Life at Anushasan The Civil Services Society is always exciting.
Society is buzzing with innumerable activities. Like Annual cultural fests, social outreach,
debate,mock parliament, Newspaper reading and discussion, Group dicussion, Answer writing ,
mock interviews are all part of the vibrant day to day life in Society .
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WHAT ANUSHASAN OFFERS TO ITS MEMBERS ?
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The best teachers are those who show you where to look but don 't tell you what to see.



Anushasan — The civil services society provides very
wide range of knowledge about the all services of
UPSC. It take care of its members by providing them
necessary resources.

It basically deals with :

14.
15.
16.
17.
18.
19.

Explanation of syllabus

Video lectures

Daily answer writing practice
Weekly essay writing practice
Foundation course

Study material

Meeting with top bureaucrats
Activities to enhance skills
Monthly magazines (current affairs)
Mock interview

Notes as per requirements
Monthly MCQs (ncert)

Test series

Daily newspaper

All india radio

Counselling

Debates

Newspaper reading & discussion
Group discussion

And many more .............
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Study Material
Packages
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FOUNDATION COURSE
MRS YToushH

This Course is for candidate who selected in civil service society to give more details about upsc ,
syllabus and her /his preference service like the Indian Administrative Service, the Indian Police
Service & the Indian Forests Service; the Indian Foreign Service and various Central Services
(Group-‘A’). Run once a year usually in August it marks the commencement of candidates
selected by the CSSE. At current levels of recruitment, some 100 plus candidates drawn from
across the above college and course undergo the FC each year at CSS . As the candidates are
fresh entrants, the focus is on familiarizing them with the environment of political, economic, social
and administrative issues through a well-defined syllabus of upsc. This equips them with requisite
skills, knowledge and attitudes to shoulder the responsibilities of a public service officer. The
Society stands out as one of the very few institutions in india or university of Delhi with focus not
only on Civil Service exam capacity building but also build Students among camaraderie and
cooperation. The raison d’etre of a common FC is to instil a shared understanding of UPSC pattern
policies & Rule regulations and build camaraderie among the civil services for smoother conduct .

The Foundation Course is designed to serve the following objectives:

i. Candidate to know about administrative, social, economic and political environment of the
country.

ii. Generate awareness of the challenges and opportunities within the Civil Services,

iii. Promote overall development of personality traits of the Candidates: intellectual, moral, physical
and aesthetic,

iv. Foster greater coordination among the students of different college and course students by
building esprit de corps.

It is never too late to be what you might have been.



Teaching a language is an important component of the foundation course
at the society. With the exception of those who have to compulsorily
learn Hindi, English or any other regional languages

The FC encompasses a wide array of co-curricular activities that include:

i. Orientation meet with newly selected candidates

ii. Interaction with prominent IAS ,IPS

iii. Village Visit:

iv. Brief discussion upsc pattern & syllabus

v. India Days

vi. Discussion about UPSC service .

vii. Know about regional languages from Students come different states.

viii. Mock parliament

ix. Moot court and mock trial.

Village Visit

The Village Visit Programme is an important component of the Foundation Course.
Candidate are taken to rural areas and exposed to the realities and complexities of
rural life. The Students are expected to gain a first-hand understanding of various
programmes/schemes during the course of their stay in the
villages. Simultaneously, the Students look to learn from
initiatives and best practices that have succeeded
opportunities that have been utilized and interventions that
have worked. The Students submit a report on villages visited
by them covering various aspects like poverty, inequality of
opportunities and lack of access of various facilities in rural
areas.

The villages visit aims at achieving the following:

1. Assess the socio-economic-political dynamics that exist in a
village;

2. Recognize the importance of the need to learn from the
villagers in evolving people based solutions to local problems;

3. Evaluate the spatial and temporal changes that have occurred in the village in
terms of quality of life resulting from Governmental and non-Governmental
interventions .
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4. Evaluate the working of various village level institutions, formal and informal, in
terms of participation and effectiveness;

5. Understand and analyse the problems faced by the rural people especially the
marginalized sections such as Scheduled Castes, Scheduled Tribes, physically
challenged old, poor, landless and women.

India Day

The culture, customs, arts & crafts and cuisine of the
diverse regions of the country are displayed through
outdoor and indoor activities by the candidates during
India Day. A virtual microcosm of India, it helps build pride
in the country’s rich heritage besides sensitizing the
students to the rich traditions of regions other than their own.

Course Methodology

The effort of the Society is to help a Students to crack this
exam and create environment of bureaucracy and that
commands respect by performance. To ensure that
academic curriculum is relevant, it is periodically reviewed
and updated.

Conventional classroom teaching methodology is not
always effective to make an impact on attitudes and values
of Students. Hence, diverse pedagogy is used. Most
courses operate on a modular structure, whereby relevant
themes are chosen and dealt with, in a consolidated manner to ensure that all
major aspects relating upsc to them are covered.

Other than plenary session, the Students are divided
into quarter groups and half-groups as well as
especially in the case of guest speakers depending

~ 2 | ‘5"
upon the requirement of the session. Case Studies %’;&iﬁh
[ o

are sometimes attempted even in 1/8th group size to

allow for better class participation. The predominant

teaching method comprises lectures which are

supported by seminars, case studies, flms, management games and role play
exercises. The Society also uses the “flipped classroom” method in sessions where
the Candidates have some prior basic knowledge. This aims to facilitate in the
improvement of the leadership and competencies required for field officers to work
with people of diverse social and economic backgrounds.

A module consists of all or some of the following methodologies: -

Lessons by in-house and

Learning gives creativity, creativity leads to thinking, thinking provides knowledge and knowledge makes you great.



Panel discussion to promote appreciation of divergent
opinions and views MY ¥,
Case studies «J
Films .
Group discussion

Seminars

Practical demonstration
Problem solving exercises
Group Work

Promoting ‘Esprit-de-Corps’
Debate

Yoga

Concept and Practice

The Society, on its part, inculcates among its Students
a common set of values and attitudes, cutting across
inputs of different academic disciplines. These includes
political science, History, social issues, environmental science, current affairs,
Public Administration, Economics etc. Despite some

attempts to achieve this through in-class exercises e O B OOM o
using Organisational Behaviour experts, the o cns '
experience thus far has been that it could be best |

achieved through a closer interaction of the candidates ¢ * ST“ v \ L)
with a specific The Study Group (referred to as the X RO L PR, N
"Syllabus & pattern of UPSC. PRI S
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VARIOUS CLUBS OF FOUNDATION COURSE
FrSS HY & AT =

Hobbies club

To develop, promote and popularize interest in

hobbies such as photography, painting, philately, plant
collection and quizzes based on films and songs etc.To
arrange talks, discussions, exhibitions etc. to inculcate U N
interests in hobbies and encourage the students to learn f{r HOBBIES
and be proficient in them.To serve as a forum to VAN 7 ) - 4 @
exchange views.To provide necessary facilities, = | m\X/ PR
including materials and equipments, to pursue hobbies. -

Activities

Treasure hunt,

Doing what you like is freedom. Liking what you do is happiness.



Painting sessions

Rangoli competition,

Kavi Sammelan |
Sketching Competition \’
Dance classes |

House journal club

To promote literary activities through creative writing.

To provide a forum for free expression and interaction with one another.
To develop an aptitude for editing and other aspects of journalism.
Activities

The Society publishes an in-house newsletter carrying articles on various subjects
called the 'The Academy'. It captures various training activities/workshops
undertaken by the Academy and its associated centres. It also provides a platform
to the Students Trainees and the to showcase their creative and literary skills.
Further, the House Journal Society put together a Batch Directory at the end of the
courses.

Management circle club

To promote and study recent developments in major functional areas of
management.

To serve as a forum to exchange information and notes

on managerial issues. %

To provide a forum for sensitization and self-awareness

through experimental learning.

To provide opportunities to undertake management

exercises and to play management games.

To organize lectures and seminars on managerial problems

relating to organizations.

To exhibit flms on management concepts and techniques.

To establish and maintain liaison with national and international management
associations.

AR

Activities

The Management Circle focuses on making Management & its practical and
application. It is based on the theoretical foundations laid in classrooms. A variety
of activities are organized where the Students can apply their management skills.
The activities include Quiz, MCQ competition designed to test the analytical and
comprehension skills, simulation designed to assess the inter-personal skills —
persuasive skills, team work and task management along with strategy design
skills, a team game where teams design a strategy to finish their task successfully
in adverse situations, a game requiring analysing the strategy of opponents &
designing a winning scheme etc.
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Nature's Lovers club

To encourage a love for nature in all its various forms to conserve it.
To heighten an awareness amongst its members to
restore ecological balance.To organize outdoor
activities (including nature observation tours, hikes
& treks) as well as talks, (both outdoors and
indoors), and cinema shows, slide shows and
exhibitions.To educate members about legal
provisions regarding ecology. As also what steps
they can take as administrators to restore the
ecological balance; and what steps should be taken into punish violators of the law.

Activities

Conducting seminars on environmental issues.

Trekking for appreciation of nature.

Conducting Quiz.

Conducting Photography exhibition for photographs taken during Course of nature
and village visit.

Society and contemporary affairs club
Objectives

To provide a forum for discussion, debate and study of matters of general interest
including current affairs, science and technology and subjects of topical interest.
To provide a forum for all general activities of interest to officers at the Society not
taken up specifically by other Clubs and Societies.

Activities

Quiz Competition
Debate competition
Panel discussions
Inter Service

Film making club
Objectives

To promote the study of the films as art as also a social force
and a powerful means of mass communication.

To maintain necessary laboratory, library and equipment.

To exhibit films, both feature and documentaries.

To establish and maintain liaison with national and
international film societies.

L

For everything you have lost,you have gained something else.



To manage the Academy’s equipment, laboratory, fund and staff connected with
films placed at the Society’s disposal.

Activities

Films on various themes including social issues are
screened for the students of the Foundation Course, The
movies screened cover a wide range catering to diverse
interests.

Innovation club
For Full duration of the Course. The Club organises

interactions with innovators, discussion on innovations and
manages the ACSS Innovation Network 'LINK".

MF T

HIETITHT, UTeT, TTh fedhe g, ol &7 §Ug Y fhent oire Mal i 9% e Ser<r g ot o
w1 Ferer oI ¥AT, TETaT AT 3T AR F= 1T

ofter | = et Fe & forw ara=hia, ==1, geeifaat snfe i sxaear 3T s g i e i 394
FA g o (T TTeATRd AT

fa=Tel T SMETH-USTH ¥ o0 U 69 % T § F71F FLAT

91T I T o 7T AR Sl ST died aed Faery TaT HdT|

QINIEIRRI]

EEIEORCIEH
e 7=

AT FfaaTiRaT,
S GEHAT
TRt st
TH FAT

T8 e FI9

TAATCHE TG o WA | GTigicash TATA T il Sgrar a7
T TAL o 919 T ATHATH 3T ATAANT 6 [T Teh HA T HLATI

HTE ST TARTAT & 37T TEA3 o (70 Uk T[T SR ad HLATl

HIETEe! ‘T UheH! aTH fafsre A= 9% 9@l &l 96 UF 39-g189 ~Jelcled THhAd Fedl gl Ig
STRTEHT 3T THh T hal GILT HATord Ao TTTeT0T T e /FRTIATAT Tl o ¥ F:dT gl T8
TS TTATAT AT Ik TAATHSE AT AT (AT 1A T TN FLA o [T Uk HF AT T&TF FaT gl
THh STATAT, BISH e GIATEEr F YTSRAT & 37 § Ueh o It aa1e 1|

ST 37T [7E] 81 TS993 57 §9 &) T=ars 7 dat g &1/



AASTHE et FA

T % STHE HIATHS &3] H ST o [Aoh8 ] GETaT aAT A IThT FALTAT FHLAT|
TSI qE T T GAATSAT ST (a0 o AETF-T&TH & [T U HA o & H FHd HLAT|
TR fUeAT 3 ATeAH | TS0 SiY ACH-STRT&dT & (oTT Ueh G T&T ATl

T T A A THIT G AT o ATTL T&TH HLAT|

TITSAT | HaTerd Taerehi s TaET U AT 3T YHHATE Ao HeAT|

TS e SAALTIOTTSA ST Ahet (R T Thed] T TR0 HLAT|

TP T AP T FHI o AT FYeh TATTOT FHLAT ST =17 L@

INIEIERI

TS S Tae ST THh ATAGI e AT FATTRT FAT IT €T higd HLal gl g FeATsl &
T T HFiTae Aia 92 i g AT g &t rrafatest st i St g Saf S
ST TG FIA il AR HL Tohl gl AT TTT o FE TR 3T TH HIr FHT T
T & forw feemes &t 1% T, THe e Taaiar, Sae-SAhTd I HT Sha Hied &
forT fRsTTe FohaT AT Rerere - IXah FI9Te, 219 a6 Sl 1l a4 & arT-ar 01
ST Frere, T 9 9 ST 2MH THTH F4T 6 (o7 Teh TG AL HLdl gl Tahd
iRt § ST F1d GhAqTIa®, Ueh Gl oreH (I eaT sl LU T (S 2[T0T T 3T
ST T TTSTAT JATT FLA TS T ATF9THRAT Il B

A=Y q99 FAT

T o THT AT § 30 GLEA 6 o7 7 &l Tedrigd HeArl

TR HqeT T8Td FT & [T I FEETT o o9 TNEhdl dET & (0|

T wiatafat (v sraersd wied, St T AT i &F FiZd) F qrI-A7 AT, (7T
3T 37ET T, 3 [=aT o, T1se o 3fi¥ Teotaat T s AT

T TEATaeT o Tae & FILAT TTFLTHT o a1 H Taeg| il (ATd HLAT| T g1 qrfetas

AT Tl TGTA L o (1T TATHF o €T | I FAT HIH 35T Tl &, AT HILT FHT Joor= HiLd
ATAT Tl IS A o 1T FAT FHIH ISTT AT AT TN

wfatatei

TATALIT o el T HHATE Tl TS|

ghfa T gerET & forg 2T

EPINREIE RIS

eI ST T o ZIY % QICT (o1 [T TEAIT o ToIT RIERITHT TZLHT T SISt
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A large number of scholarships and awards are normally offered
to the students in the Anushasan Civil Services Society. A
sincere effort is made to ensure that every student gets the
financial aid they need. Those who participate and win the
competitions also get cash prizes, certificates. and awards etc.
Most of the scholarships to the students are merit cum need
based and the income criteria of the parents are taken into
consideration while deciding the eligibility. The prizes are fixed
which depend on the number of competitions organized in the
society and the number of participation of the candidates.
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There's no need to rush what's meant for you always arrives right on time.
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RULES OF DISCIPLINE AND ATTENDANCE
SR 3R SUfRUTd & Fram

, &
 DISCIPLINE G
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POLICY

Rules of discipline -

In Anushasan The Civil Services Society is society for civil service aspirants we not tolerant any
type of mis behaviour by students in Society . Like during event shouting, abusing, teasing, etc . If
someone indulge in this type of activities students can get notices through president or
Administrative branch head by the Society . If he / she not Stop and continue this type behaviour
then removal from Society proposal will sent to chairman of Society and he/ she will remove from
Society .

Attendance Rules -

Students must present every activity of Anushasan The Civil Services Society when it will conduct
if your attendance is low and you not taking any activity of society then you can give reason to vice
President, president of Society why you are not taking participating in activities . Leave is granted if
you want leave then you can write application to President they may allow leave but not more than
1 month total leave will you extend 3 months not more than that . Your leave may granted in when
your health is not good, function in your home, any emergency happen to you and your family ,
during your Examination, or any other related leave .this decision will final by vice President,
president of society only .
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GUIDELINES FOR ADMISSION

P ERRIERI

ADMISSION PROCESSES

Anushasan The Civil Services Society is Society or institutions for civil services exam the and
admissions would be in accord with the guidelines formulated by the Anushasan team for the
current session. We thank you for your interest in Anushasan The Civil Services Society Every
year, a large number of students apply to the Society, and we aim to make the admission process
smooth and hassle-free. Please read this section carefully to get acquainted with the admission
requirements and procedures. Students who wish to part at Anushasan The Civil Services Society
can Follow our selection process

I) Preliminary examination

II) Mains Examination (Essay)

[I) Personality test

The truest indication of gratitude is to return what you are greatful for.



For all information on procedures, requirements, dates, eligibility criterion, registration fees, please
refer to Bulletin of Information for Admissions to Anushasan The Civil Services Society (2021-
2022) issued by Recruitment Branch of Anushasan The Civil Services Society.
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Be patient , Empire are not built in one day.
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Miracles start to happen when you give as much energy to your dreams as you do to your fears.
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NAME DESIGNATION EMAIL ID
ASHUTOSH KUMAR DUBEY BOARD OF DIRECTORS (CHAIRMAN) ashutoshkumardubey0l@gmail.com
CHENARAM BOARD OF DIRECTORS (MEMBER) criangir01@gmail.com
ANJALI SINGH BOARD OF DIRECTORS (MEMBER) singhanjali00233@gmail.com
ANUSHKA BARANWAL PRESIDENT khush200201@gmail.com
MEHUL VICE PRESIDENT mehul.special06@gmail.com
TARUSHI TYAGI SECRETARY tarushityagi2001@gmail.com
KAMRAN AZIZ FAROOQUI DEPUTY SECRETARY kamranfarooquil6@gmail.com
LAVISHA JOINT SECRETARY lavishadhama@gmail.com
AAYUSH SINGH ADMINISTRATIVE BRANCH aayush11092002 @gmail.com
= RECRUITMENT BRANCH recruitmentbranchacss@gmail.com
= EXAMINATION BRANCH examinationbranchacss@gmail.com
CHAHAT SINGH DEPARTMENT OF PERSONNEL AND TRAINING singhchahat588@gmail.com

Are you willing to steer your academic and intellectual journey to level beyond merely submitting to the gentle
tyranny of course requirements to engage in the adventures of a quest that stretches and challenge you ?
Do you think that constructive alternative and do you believe that individual effort can make a difference?

Do the value of truth, non violence and self reliance,sense of community friendship and love seems relevant to you in

today's world ?

Do you have the sense of wonder about Civil Services ?

ANUSHASAN THE CIVIL SERVICES SOCIETY
Email: anushasanofficial@gmail.com

If your answer to most of the question is Yes.
Then you belong to ANUSHASAN.
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